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UNDER SECRETARY FORD ANNOUNCES $5.4 MILLION 
TO FUND DISLOCATED WORKER PROJECTS 


WASHINGTON -- Under Secretary of Labor Ford B. Ford anno 
ikl ; unced that $5.4 
million has been awarded for dislocated worker projects in Utah, taredltay 
South Carolina, Washington, Virginia, Arkansas, and the District of Columbia. 


Authorized under Title III of the Job Training Partnership Act, the funds 
will serve 4,100 workers laid off due to permanent closing of a plant or 
facility, or workers unlikely to return to their previous industry or occupation, 


Ford said. 


"This Administration will continue to utilize JTPA as an instrument for 
emphasizing job re-training and help individuals adapt their skills and energies 
to new opportunities,’ Ford added. 


The Service Delivery Areas of Wasatch Front South and Mountainland in Utah 
will share $1,375,000 to retrain 800 persons laid off from the Kennecott Copper 
Company and the Geneva Steel Works. Instruction will be available for clerical 
occupations, computer and computer terminal operators, and auto mechanics. 


The South Carolina Division of Employment and Training will receive 
$954,450 to serve 913 persons being laid off from the Riegel Textile Corp. in 
Ware Shoals. In addition to technical and support services, there will be re- 
training for 300 workers as pipefitters, plumbers, welders, electricians and 
millwrights, with some 250 persons being placed in jobs. 


The Minnesota Job Training Office will get $953,312 to assist 732 workers 
laid off at several businesses in southwest Minnesota. Retraining will be 
available in word processing, electronics, computer management information and 
various service occupations, with 540 workers being placed in employment. 


The Arkansas Employment Security Division will receive $995,040 to serve 
870 laid off textile and garment industry workers in Morrilton and Osceola, 
communities where plant closings have occured. Occupations for re-training 
include auto assembler, poultry dresser, electrician, upholsterer, machine 
operator, office and clerical skills, diesel and appliance mechanic, carpenter, 
and licensed practical nurse. 


The Washington State Employment Security Department will receive $591,355 
to aid 300 workers in Tacoma laid off from the ASARCO copper smelting plant. 
Retraining will be offered in office occupations, retail trades, skilled 
technical and mechanical services. At least 200 persons are to be placed in 
private sector jobs. 


The South Central Private Industry Council in Farmville, Va., will receive 
$359,551 to help 500 workers laid off by the shutdown of the Brown and Williamson 
Tobacco Corp. Retraining will be available in health services, clerical occupa- 
tions, metal work and welding, and occupations related to the operation of 
electrical machinery. Some 300 persons are expected to be placed in other 
employment. 


The Department of Employment Services for the District of Columbia will 
receive $168,472 for eight computer terminals which will supplement existing 
informatien centers to assist dislocated workers. The computers will be used 
for vocational interest testing, skill and aptitude testing, and job and training 
information. 
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1986 BUDGET REFLECTS NATION'S ECONOMIC 
PROGRESS, SAYS LABOR DEPARTMENT OFFICIAL 


HONOLULU -- Assistant Secretary of Labor for Employment and Training 
Frank Casillas said the Labor Department's proposed budget of $22.8 billion 
for fiscal year 1986 is a reflection of economic progress. 


He said the trend towards lower interest rates points to continued 
growth. 


In remarks prepared for delivery before the Hawaiian Job Training 
Coordinating Council here, Casillas said the department's proposed budget 
is nearly 25 percent below the actual spending level for the first full year 
of the Reagan Administration. The $18 billion for income maintenance programs, 
mostly in unemployment benefits, compares with $21 billion requested a year ago 
for the Same category, he said, reflecting "how economic progress does make a 
difference." 


Casillas noted that 108 million Americans are employed--more than any 
time in the nation's history--and that last year saw the best combination of 
economic growth and low inflation rate the country had experienced in decades. 


He declared: "There does not have to be a limit to our growth. If 
American consumers can get housing and autos at lower rates--which I think we 
will have--then boom-time is still ahead..." 


The next biggest outlay, he said, will be $3.88 billion for the highly 
successful Job Training Partnership Act (JTPA). 


JTPA, which transferred responsibility for training programs to the 
states, has been highly successful in providing training and employment 
opportunities for disadvantaged and dislocated workers Casillas said. He 
noted that data for the first nine months of JTPA show that the main training 
program served 615,500 persons; 74 percent of funding was spent for training, 
and the program has achieved a 62 percent placement rate of its trainees. 


During the same period, another 96,100 persons were served by the 
dislocated worker program. This program provides employment and training 
assistance for workers who have been terminated or laid off, those affected 
by the permanent closure of a plant or facility, and the long-term unemployed. 


Casillas told his audience that “extensive, local participation is 
helping us accomplish what we set out to do with JTPA." 


Legislative proposals call for enactment of the Youth Employment 
Opportunity Wage Act, Casillas said. This proposal would allow employers to 
pay youths 19 and under an hourly wage of $2.50 during the summer months, 
would create 400,000 jobs a year, and would expecially aid minority youth, he 
said. 
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Casillas noted that youth unemployment had risen from 12.6 percent in 
1954 to 18.9 percent in 1984, while the rate for black youth rose to "epidemic 
proportions, averaging 43 percent last year." 


"These figures," he said, “attest to the failure of past efforts... and 
underscore our belief that the youth opportunity wage deserves a chance." 


Describing the state Employment Service and Unemployment Insurance 
Services as “primarily local in nature," Casillas said it had been recommended 
that Congress transfer the administration and financing of these services from 
the federal to the state governments beginning in 1988 since it is believed 
states could provide local services more efficiently. 
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OSHA SIGNS COOPERATIVE ASSESSMENT AGREEMENT 
COVERING LEAD EXPOSURE AT GULF COAST LEAD 


WASHINGTON -- The U.S. Labor Department's Occupational Safety 
and Health Administration signed on Feb. 25, 1985, a cooperative 
assessment agreement with Gulf Coast Lead Company, Inc. covering 
lead exposure at the firm's secondary lead smelter in Tampa, Fla. 


_ The agreement specifies feasible engineering controls, 
administrative controls and work practices for the smelter to 
ensure compliance with OSHA's standard pane kene, Socuper sen. 
exposure to inorganic lead. Covering the compliance plan and 
engineering control provisions of the lead standard, the 
agreement obligates the company to provide feasible workplace 
controls; to use effective ventilation, maintenance and 
housekeeping procedures; and to train its personnel to follow 
these practices. 


A cooperative assessment agreement assures employees that 
they will be protected to the extent feasible with effective 
controls. It assures the employer, in this case Gulf Coast Lead, 
that implementing the agreed-upon plan constitutes compliance with 
the requirement of the lead standard to install feasible engineering 
work practice and administrative controls to achieve the 
permissible exposure limit (PEL) or the lowest feasible level, 
whichever is higher. hn gon fe it assures OSHA that a feasible 
and effective lead control plan has been developed and is to 
be implemented. 


Under the agreement Gulf Coast Lead will monitor technological 
developments and investigate new controls to determine if they 
are feasible for the Tampa smelter. The company will provide 
OSHA with written reports on etagyrecine so: studies it conducts and 


with a semi-annual report on its overall progress in meeting the 


plan. 


If unforeseen circumstances beyond the reasonable control 
of the company cause delays in achieving the provisions 
set forth in the agreement, or if a particular control becomes 
no longer necessary or if new or different controls are found to 
be more effective than those set forth in the plan, the plan 
can be modified accordingly. 
-more- 
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Gulf Coast Lead has agreed to permit OSHA to assess its 
progress under the agreement. Further, the agreement does not 
affect the right of employees to request an inspection of the 
smelter, or preclude OSHA from issuing citations for violations 
under any provisions of the lead standard or other standards not 
addressed by the agreement. 


Gulf Coast Lead will post a copy of the agreement at the 
smelter for 30 days and make it readily available to all smelter 
employees. Also, the company has posted a notice indicating that 
the agreement constitutes a petition to modify abatement dates for 
an April 27, 1978 citation. 


The cooperative agreement was signed in Atlanta by OSHA 
Regional Administrator Alan C. McMillan and Gulf Coast Lead 
Company President Lonnie Payne. It expires Dec. 1, 1988,but may 
be renewed. 


OSHA, the Secondary Lead Smelters Association, Inc., the 
United Steelworkers, and the Teamsters expect to complete very 
soon a compliance control manual which will identify feasible 


engineering controls and provide guidance for the preparation of 
similar agreements at other secondary smelting plants throughout 
the country. 


Copies of the Gulf Coast Lead cnet are available from 
the Atlanta Regional OSHA Office, 1375 Peachtree St., N.E., Suite 
587, Atlanta, GA 30367, telephone (404) 881-3573; Tampa Area 
Office, 700 Twiggs Street -- Rm. 624, Tampa, FL 33602 or the OSHA 
Information and Consumer Affairs Office, Room N-3637, Frances 
Perkins Bldg., Third St. and Constitution Ave., N.W., Washington, 
D.C. 20210, telephone (202) 523-8151. 
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C&D POWER SYSTEMS APPROVED TO PARTICIPATE 
IN OSHA TRY PROGRAM 


WASHINGTON -- The U.S. Labor Department's Occupational Safety 
and Health Administration announced the approval of C&D Power 
Systems for participation in the Try voluntary protection program 
for safety and health. 


C&D Power Systems' 203-employee plant manufactures a round, 
lead-acid industrial storage battery. Located in Leola, Pa., the 
company is part of Division Bunker Ramo/Eltra Corporation, a 
subsidiary of Allied Corporation. 


"We are delighted that C&D Power Systems will be 
participating in Try for the next two years and look forward to 
the company's achieving its safety and health goals and qualifying 
for the Star Program. Management commitment to excellence is 
clear and C&D's record in preventing injuries and illnesses is to 
be envied by other battery manufacturers," Assistant Secretary of 
Labor Robert A. Rowland said in announcing the approval. 


Try, the most innovative and flexible of OSHA's voluntary 
protection programs, is designed to recognize workplaces with good 
worker protection programs and to help them become even stronger. 
Try participants are evaluated each year by OSHA to measure their 
progress against specified goals. 


As a Try participant, C&D will be exempt from routine OSHA 
inspections. However, the company and employees retain all legal 
rights and responsibilities under the Occupational Safety and 
Health Act, and the plant must continue to meet all applicable 
OSHA standards. OSHA continues to have responsibility to inspect 
valid worker complaints and serious accidents. 


The firm's commitment to employee safety and health is 
evidenced by the strong safety and health program developed by its 
environmental specialist, including an extensive employee training 
effort. Further, the company has installed engineering controls 
and instituted exposure monitoring and medical surveillance beyond 
OSHA requirements. In addition, C&D Power Systems has a three- 
year average injury incidence rate of 4.35 and an average lost 
workday rate of 1.02 compared to battery manufacturing industry 
rates of 11.9 and 6.5 respectively. 
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To become eligible for Star, C&D has agreed to integrate 
its existing manuals and procedures into a master safety 
and health manual and augment with written policies for its 
informal procedures, complete implementation of its emergency 
evacuation program, improve timeliness of correction for hazards 
discovered during internal inspections and implement ergonomic 
improvement. 


C&D also will evaluate and revise its compliance plan for 
engineering controls to further reduce lead exposure, institute a 
special training program for its safety committee, include health 
concerns in job safety analyses, formalize its safety and health 
audit program, strengthen its noise sampling equipment calibration 
program and evaluate supervisor and other safety and health 
performance. 


HHH 
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OSHA EXTENDS COMMENT PERIOD ON PROPOSED FINAL APPROVALS 
FOR STATE SAFETY AND HEALTH PLANS 


am ae -- -_ — —— Department extended the period for written 
omment and/or requests for public hearings on the proposed final a 
eight job safety and health plans. te —_— s 


The Department's Occupational Safety and Health Administration, 
which oversees the state plans, extended the comment period from February 
20 to March 22 of this year. The proposals were published in the Federal 
Register January 16. 


The states with plans eligible for final approval are Arizona, Iowa, 
Kentucky, Maryland, Minnesota, Tennessee, Utah and Wyoming. 


If final approval is granted the eight states will join three other 
state plans (Virgin Islands, Hawaii, and Alaska) which achieved this status 


during 1984, 


Final approval, if granted, would mean that federal standards and 
enforcement would be formally relinquished for safety and health issues. 
covered by a state. 


Each ‘of the states proposed for final approval is currently operating 
under an operational status agreement whereby OSHA has voluntarily suspended 
concurrent federal enforcement authority. 


At the same time, the agency is extending the period for written 
comment on the proposed revision of staffing levels for these eight states 
and for four additional states -- Indiana, North Carolina, South Carolina 


and Virginia. 


Comments on the appropriateness of these proposed actions should be 
submitted in quadruplicate and now must be received by March 22, 1985 by 
the OSHA Docket Officer, Room N-3670, U.S. Department of Labor, Third St. 
and Constitution Ave., N.W., Washington, D.C. 20210, telephone: (202) 
523-7894, 


Docket numbers for each state are as follows: Arizona--T-007; 
lowa--T-008; Kentucky--T-009; Maryland--T-010; Minnesota--T-011; Tennessee-- 
T-012; Utah--T-013; Wyoming--T-006; Indiana--T-014; North Carolina--T-015; 
South Carolina--T-016; and Virginia--T-017. 
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Requests for an informal hearing on the proposed final approval of 
any of the eight state plans should also be submitted in quadruplicate 
to the appropriate docket number and address listed above and also are 
due no later than March 22, 1985. 


Copies of information currently available about each state's program 
may be inspected and copied at the OSHA Docket Office, the OSHA regional 
office covering that particular state and the state plan headquarters 
office. 


State plan headquarters for the above states are located in Phoenix, 
Des Moines, Frankfort, Baltimore, St. Paul, Nashville, Salt Lake City, 
Cheyenne, Indianapolis, Raleigh, Columbia and Richmond, respectively. 
The OSHA regional offices covering these states are in San Francisco, 
Kansas City, Atlanta, Philadelphia, Chicago and Denver. All are listed 
in the local telephone directories under state government offices for 
the former and the U.S. Department of Labor for the latter. 


Notice of the extensions was published in the Federal Register on 
Feb 19, 
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STATE UNEMPLOYMENT IN 1984 


_WASHINGTON ~~ Unemployment rates declined in 1984 in all states and the 
District of Columbia, according to annual average estimates released by the 
U.S. Labor Department's Bureau of Labor Statistics. For the nation as a whole 
the 1984 annual average unemployment rate, at 7.5 percent, was significantly : 
lower than the 1983 rate of 9.6 percent. An average of 8.5 million persons were 
unemployed during the year, 2.2 million fewer than in 1983. (All estimates in 
this report are for civilian workers. ) 


Every region experienced lower unemployment in 1984. The unemployment 
rates for the four Census regions ranged from 6-8 percent in the Northeast 
to 8.4 percent in the North Central Region. States with lower than average 
unemployment rates included all of the New England States and most of the 
less industrialized States of the West North Central and Mountain 
Divisions. Overall, 32 States had unemployment rates less than the 
mational average of 7-5 percent. During 1984, six States experienced 
double-digit unemployment rates, down significantly from 19 States in 1983. 


Higher than average unemployment rates tended to center in the more 
highly industrialized States of the -East North Central, the East South 
Central, and the Pacific Divisions. (See map-) The largest year-to-year 
decrease occurred in Arizona, where the rate fell from 9.1 to 5.0 percent. 
West Virginia, at 15.0 percent, still registered the highest unemployment 
rate among all of the States. New Hampshire and South Dakota had the 
lowest rates--both 4.3 percent. 


All estimates presented in this release, except those for Puerto Rico, 
were derived from the Current Population Survey, a sample survey of about 
60,000 households conducted monthly for the Bureau of Labor Statistics by 
the Bureau of the Census. A description of the survey and information 
about the reliability of the State estimates appears in 


Geographic Profile of Employment and Unemployment, 1983 (Bulletin 2216). 
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Buployment status of the civilian noninstitutional population 16 years of age and over by State, 
1983-84 annual sverages 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Employees or their representatives have the right to file a complaint 
with the U.S. Department of Labor's Occupational Safety and Health 
Administration (OSHA) requesting a workplace inspection, and complainants' 
names may be withheld from the employer, according to a Labor Department fact 
sheet. 


# # # 


Many of the Occupational Safety and Health Administration's standards 
are not new; business has operated under them for years as national consensus 
standards--those agreed upon by members or groups such as the American 
National Standards Institute and the National Fire Protection Association, or 
federal standards established under other laws, such as the Public Contracts 
Act, according to a U.S. Labor Department fact sheet. 


### 


In developing new or amended standards, the U.S. Department of Labor's 
Occupational Safety and Health Administration (OSHA) invites full participation 
by employers and employees and gives their views full consideration before 
issuing final standards, according to a Labor Department fact sheet. 


# # # 


Detailed information on employer and employee rights and responsibilities 
under the Occupational Safety and Health Act is available from any of the 
Occupational Safety and Health Administration's 95 field offices, found under 
"U.S. Government, Department of Labor" telephone listings, according to a 
Labor Department fact sheet. 


# # # 








